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NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS

1. Directorate general


: Employment, Social Affairs & Equal Opportunities
- Directorate


: Employment, Lisbon Strategy,  Internal Affairs
- Unit



: D2, European Employment Strategy, Corporate Social 
 




  Responsibility (CSR), Local development
- Place



: Brussels
- Head of Unit


: Robert STRAUSS





   Tel.+32 (02) 296 05 31
- Suggested taking up duty:

First quarter 2010
 FORMCHECKBOX 






Second quarter 2010
 FORMCHECKBOX 







Third quarter 2010
 FORMCHECKBOX 


 




Fourth quarter 2010
 FORMCHECKBOX 

Please note that the secondment will be governed by the Commission decision C(2008)6866 of 12/11/2008 laying down rules on the secondment to the Commission of national experts and national experts in professional training. This decision is available on
 http://ec.europa.eu/civil_service/job/sne/index_en.htm  
2. Main areas of responsibility :
The Unit is looking forward to place a national expert who will contribute to the development and monitoring activities of the European Employment Strategy with a particular thematic focus, depending on the expert's own background and the interests of the Unit. In addition, the expert will be called to support the dissemination of the European Employment Strategy.

The development and monitoring activities involve in particular

· Supporting in depth assessment of national employment policies against the Employment Guidelines and annual recommendations.
· Assisting the development of indicators and methodologies for evaluating the effectiveness of national employment policies.

The dissemination activities would mainly involve the supervision and follow up of outsourced information and dissemination activities, as well as written and oral presentations on the European Employment Strategy in a broad perspective for various target groups.

3. Main qualifications :

· University degree, preferably in economics and/or social science.

· Substantial experience with national employment policy and with the European Employment Strategy ; experience in policy analysis in the employment field;

· Good communication skills in English and/or French: drafting capacity (inter alia illustrated by publications) and proven ability to make oral presentations.

Experience in a multi-disciplinary and/or multinational environment would be an asset, as well as experience with the working methods of international organizations.
4. Languages:

· An excellent mastery of English or French plus another Community language (both oral and written) is essential to carry out the duties.

· A good knowledge of other EU languages would be an asset.
NB to the attention of candidates from third countries: your personal data can be used for necessary checks. More information is available on http://ec.europa.eu/dgs/personnel_administration/security_en.htm

