EUROPEAN EXTERNAL ACTION SERVICE
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Annex 1

CALL FOR DEPLOYMENT/CONTRIBUTION FOR 18 CRT OR OTHE R

MEMBER STATE EXPERTS

TO SUPPORT THE EUROPEAN UNION Advisory Mission for Civilian

Security Sector Reform Ukraine
(EUAM Ukraine)

1-2015 CRT Call for Contributions

Short term . Initial 3 months deployment with a possibility oftension

deployment:

Job Location: |Kyiv / Countrywide

Availability: As indicated below

Staff regime Seconded: CRT/MS short term Expert

Ref Name of the post Nr_ .Of Available on
Job Titles: . . positions
' CRT UA Regional OutreacBorder Guard Service 2 20 Julv 2015
25-26 Adviser y
;Ff'ZI'SUA Regional OutreacReporting Officer 2 20 July 2015
CRT UA Regional Outreach Prosecution and Judigial
29-30 Reform Adviser 2 20 July 2015
CRT UA 31 Regional .Out.reach Strateglc 1 20 July 2015
Communication Adviser

CRT UA . .
32.33 Regional Outreach Rule of Law Adviser 2 20 July=201
CRT UA Regional Outreach Post Conflict
34-35-36 | Community Policing Adviser 3 20 July 2015
3(,:73 ESUA Regional Outreach Vetting Adviser 2 20 July 2015
ggFjoL.Jzﬁ Regional Outreach Mission Security Officer 3 20 July 2015
CRT UA 42 | Regional Outreach Procurement Officer 1 20 Juhyb201

Dea(_jlln_e for' Friday 3 July 2015 at 17:00 hours Brussels time

applications:

E-mail address

to send the Job cpcc.crt@eeas.europa.eu

Application bee. ' pa.

Form/CV:
For more information relating to selection and véonent, please contact the Civilian

Planning and Conduct Capability, CPCC,
Information: Ms Ulla Bergqvist

cpcc.crt@eeas.europa.eu

+32 (0)2 584 8596
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Seconded Personnel Only personnel nominations received through @ffichannels from EU Member
States will be considered. EU Member States widlrkadl personnel related costs for seconded peetonn
including salaries, pre-mission medical care, madioverage, travel expenses to and from the Misaiea
(including home leave where applicable), accomnmiodand allowances other than those paid accotding
the Council Documents 7291/09 (10 March 2009) af84£13 (30 April 2013). High risk insurance,
applicable to all International staff members &iio be covered by the Mission budget.

Tour of Duty/Contract Period — The duration of the deployment should be ingi&tir 3 months with the
possibility of extension.

Leave — The holiday arrangements are set at a nationadl land subject to change. The national
arrangements as applied for regular secondmen®SP Missions could be used as an indication for a
proper holiday arrangement for CRT/Member Stateedspas well. Due to the nature of the short term
assignment, it would be preferable that accrueitlagd be taken after the deployment has ended.

As a rule there is no leave included during CRTi@gpents. Any leave will be considered as interiapbf
service, there will be no allowances of any kinidgay the Mission during any leave period and el
costs related to the leave must be borne by théirsgEU Member State or by the expert.

Co-location of Strategic Advisors— Posts relating to Strategic Advice to the Ukmainauthorities are likely
to involve co-location with those authorities withe normal daily place of work of the post holdeiniy
within the premises of those they are advisings&amnel nominated should be made aware of this lzatd t
whilst generally working conditions within the priss of Ukrainian authorities are good, the Misdias
little influence over them.

The Civilian Operations Commander requests thatM#&thber States propose candidates for the following
international expert positions for EUAM Ukraine,cacding to the requirements and profiles described
below:

A. Essential requirements

EU Member States are requested to ensure thatotlosving essential requirements are strictly med an
accepted in respect of the short term experts.

Citizenship —Citizenship of a Member State of the European Ufiil) and full rights as a citizen.

International Experience — International experience working in cooperatigith multi-national
organizations, particularly in crisis areas withltimational and international organizations comlirvath
an understanding of the political, social, cultiaatl legal situation in a crisis situation.

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. Candidates are ritveed to provide or discuss any information or diment
as a result of access to classified and/or seasitiormation relating to the Mission or respectiasks and
activities. The candidates shall carry out theireduand act in the interest of the Mission.

Negotiation Skills — The candidates must have excellent negotiatkilis sand the ability to work
professionally in a stressful and diverse enviromme

Flexibility and adaptability — The candidates must be able to work in arduomslitons with a limited
network of support and with unpredictable workirauis and a considerable workload. They must hawe th
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. police, judicial, civilian andlitary staff) and be able to cope with extendedasafon
from family and usual environment.
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Availability — The candidates must be able to undertake any aift@inistrative tasks related with the
competencies, responsibilities and functions ofrgpective position within the field mission, asgjuired
by the Team Leader.

Physical and mental health The candidates must be physically fit and in goedlth without any physical
or mental problems or substance dependency which impair operational performance in the field
Mission. To ensure duty of care in a non-benignirenment, selected personnel should, in principke,
under the normal age of retirement in EU MembeteSta

Ability to communicate effectively in English —The candidates must be fullyentin written and spoken
English. Report writing skills are especially negde

Computer Skills — Skills in word processing, spreadsheet and B-syatems are essential. Knowledge of
other IT tools will be an asset.

Training — eHest (https://webgate.ec.europa.eu/eeas/agistdignup.php) or equivalent. HEAT
recommended.

Serious deficiencies in any of these essentialireopents may result in repatriation/termination tiog
secondment.

B. Recommendable requirements

Knowledge of the EU and CSDP- The candidates should have a sound understamditige aims,
purposes and functioning of the EU's Common Foreigeh Security Policy (CFSP) and Common Security
and Defence (CSDP) Missions.

Knowledge of Ukraine— The candidates should have a good knowledgeeohiftory, culture, social and
political situation of the region; and also knowgedof the police, judiciary and governmental sues
(distinct advantage).

Knowledge and experience of SSR The candidates should be acquainted with Sgc8attor Reform
concepts and practices, especially in eastern anth fEEastern Europe, Central Asia and the Caucasus
(distinct advantage).

Training and experience —The candidates should have attended a Civilian<CMi&nagement Course or
have participated in a CSDP Mission (desirable)

Language skills— Knowledge of Ukrainian/Russian will be an asset.

C. Essential documents for selected candidates

Passport— Seconding Member States should provide their peedonith a service/diplomatic passport, and
agree to have them accredited to their Embassi€swsulates as appropriate in the region.

Visas— EU Member States and candidates must ensurgitaatare obtained for entry into the Mission area
prior to departure from their home country. It Iscaessential to obtain any transit visas, whicly e
required for passage through countries en routieetdlission area.

Personnel Security Clearance required- The selected candidates will have to be in Es$se of the
necessary level of Personnel Security Clearanc€)RS specified in the respective job descriptieor.
seconded experts, the original certificate of tagomal security clearance or a proof of the itibia of the
process must accompany them upon deployment. AtacdSdCl will be limited to RESTRICTED until the
issuance of the national security clearance.

Certificate/Booklet of vaccination — The selected candidates must be in possessioa oflid
certificate/booklet of vaccination showing all va@tions and immunisations received. To be vacethat
according to the required immunisations for theditis area.
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Medical certificate — The selected candidates should undergo an é@densedical examination and be
certified medically fit for Mission duty by a comeat authority from the EU Member State. A copytlo$
certification must accompany deployed personnel.

Driving licence — The selected candidates must be in possessianvafid — including Mission area —

civilian driver's licence for motor vehicles (Categ B or equivalent). They must also be abl@rive any 4-
wheel-drive vehicle.

D. Additional information on the selection process

The EU strives for improved gender balance in CSIpBrations in compliance with UNSCR 1325. The
CPCC encourages EU Member States to take thisauount when offering contributions.

Application form — Applications will be considered only when usihg standard Application Form (Annex
2) to be returned in Word-format, and indicatingefhposition(s) the candidate is applying for.

Selection process- The candidates considered to be most suitablebwilshort-listed and, if needed,
interviewed in Brussels, at the Headquarters oMfssion or by phone, before the final selectiomide. If
seconded candidates are required to travel to BlaigsMission Headquarters for interviews, the EU
Member States will bear any related costs.

Information on the outcome — EU Member States will be informed about the oniteocof the selection
process after its completion.

E. Job Descriptions
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Seconded positions

Position Name: a‘
Regional Outreach Border Gu
Service Adviser (2 positions)

Employment Regime:
rééeconded CRT

Ref. Number:
CRT UA25-26

Location:
Kyiv/Countrywide

Availability:
20 July 2015

Department/Component/Unit:
Operations/Regional Outreach
Component

Level of Security Clearance
EU RESTRICTED

2:0Open to contributing  thirg
States: No

)

Reporting Line:

The Regional Outreach Border Guard Service Adviskreport to Head of Regional Outreach Component.

Main Tasks:

To gather information and conduct assessmentsespécific needs in the designated area related t
the Ukrainian Border Guard Service, including regio detachments, in accordance with stated
objectives and tasks;

To coordinate all activities on fact-finding, asseents and analysis closely with all other EU and
international actors working in support of the Ukiran border agencies, in particular EUBAM
Moldova/Ukraine;

To gather information and conduct assessmentsttifg changes required in order to help address t
lack of public confidence in the Border Guard $mvand law enforcement agencies generally;

To gather information and conduct assessmentseatdpional and detachment level Border Guard
Service in relation to their capacity to delivem the context of policy and training materialrelation

to community relations;

To gather information and conduct assessmentsaomdnisation of reforms with broader security
sector reforms, which are designed to faciliate build closer mutual support, joint planning and
coordinated and joint law enforcement operations;

To gather information and conduct assessments diegarthe development, implementation and
exercising of effective operational proceduresatlitate timely coordination and cooperation betwe
the Border Guard and other branches of the emeygatgices and law enforcement;

To gather information and conduct assessments ef tinistry of Internal Affairs capacity to
reintroduce the Border Guard Service in the foroomflict areas;

To contribute to Mission internal and external nipg;

To contribute to lessons identification;

To perform any other task assigned by the Line Mana

Qualifications and Experience:

Successful completion of a full course of universitudies attested by a degree in Political Scence
International Relations, Diplomacy, Law, Socialé&aes or Public Administration or a closely related
field of study, where the normal duration of unsigr education in the country awarded is three (3)
years or more or equivalent Police or/and Militaducation;

At least five (5) years of relevant and proven pssfonal experience after having completed his/her
studies;

Presently hold, or have held, the equivalent rahkieutenant Colonel/Major ~ Superintendent/Chief
Inspector (OF 3/2) or above in an operational;role

Experience of operational command of Border Pdlloés;

Experience of managing the interface between aivilind uniformed personnel;

Experience of change management, related outreach cansultation would be an significant
advantage;

Experience of managing police/public relations eashmunity outreach;

Ability to demonstrate political and diplomatic acen;
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* International experience in an organisation opegaiin a conflict or immediate post conflict situmi
and with geographically deployed teams would beefieial;

» Ability to work proactively whilst adhering to thgoals of the team he/she is a part of and to report
efficiently both orally and in writing, while takininto account possible new guidance as situations
evolve;

» Excellent managerial skills and ability to mentordamotivate staff, to review and edit the work of
others;

»  Excellent interpersonal and communication skillgghty resilient under physical and mental pressure;

» Ability to engage with senior officials, to work ia multi-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

* Knowledge of Integrated Border Management and MignaControl would be an asset.

Language Skills:
» Fluent written and spoken English language skitlsaarequirement;

» Knowledge of the Ukrainian and/dRussian language are not a requirement but would btrong
asset.
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Position Name: Employment Regime: Post Category:

Regional Outreach Reporting Officer (2 Seconded

positions)

Ref. Number: Location: Availability:

CRT UA27-28 Kyiv/Countrywide 20 July 2015
Department/Component/Unit: Level of Security Clearance:Open to contributing third
Operations/Regional Outreach EU RESTRICTED States: No

Component

Reporting Line:

The Reporting Officer reports to the Head of Reglddutreach Component.

Main Tasks:

To gather and analyse information from the Regidbatreach Component, other relevant Mission
components, relevant stakeholders and open souncegjer to maintain up-to-date knowledge of the
situation.

To identify informational needs and contributette planning of information gathering;

To draft the Mission’s reports for EU institutiomsBrussels and EU Member State capitals, working t
tight deadlines and guidelines;

To deliver regular presentations and briefings isdibn staff and the diplomatic community in Kiev;
To manage large amounts of information: checkiogmiling and analysing reports received,;

To compile reports in line with the reporting SORhe Mission;

To maintain working relationships with Mission mesnd and to ensure effective information flow;

To contribute to Mission internal and external mipg;

To contribute to lessons identification;

To perform any other tasks assigned by the Linedgan

Qualifications and Experience:

Successful completion of a full course of universitudies attested by a degree in Political Scence
International Relations, Diplomacy, Law, Socialé&aes or Public Administration or a closely related
field of study, where the normal duration of unsigr education in the country awarded is three (3)
years or more or equivalent Police or/and Militaducation;

At least five (5) years of relevant and proven pssfonal experience after having completed his/her
studies;

Proven analytical capacity, political awarenessjaddement;

Excellent in checking, compiling and analysing ctewpnformation and developments;

Excellent interpersonal, communication and draftsidlls, self-driven and ability to work in a
methodical manner;

High level of computer literacy;

Knowledge and experience of working in the Are&®esponsibility would be an asset;

A broad understanding of the multi-dimensional aspef conflict management and/or knowledge of
the region would be an asset.

Language Skills:

Fluent written and spoken English language skisaarequirement.
Written and spoken Ukrainian and/or Russian languskglls are not a requirement, but would be an
asset.
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Position Name: J Employment Regime:
Regional Outreach Prosecution an8econded

Judicial Reform Adviser (2 positions)

Ref. Number: Location: Availability:

CRT UA29-30 Kyiv/Countrywide 20 July 2015
Department/Component/Unit: Level of Security Clearance:Open to contributing third
Operations / Regional Outreach EU RESTRICTED States: No

Component

Reporting Line:

The Regional Outreach Prosecution and Judicialrmefédviser will report to the Head of Regional
Outreach Component.

Main Tasks:

» To gather information and conduct assessments eneffectiveness of the local level of the
prosecutor’s office/judiciary of Ukraine in suppatf the Ukrainian government reform policy and in
accordance with Mission policy and guidelines. Thidll include assessments on policy relating to
such matters as prosecutorial/judicial ethos, siratand operational organization of the prosecsit
office/judiciary, independency, self-governancesorgce management and the vetting process of
prosecutors and judges as the current situatitimeimblasts;

* To assess the local level justice sector actoracaordance with EU and other international stedgja
models and approaches related to the justice saotbto inform the decisions, related to shaping
Ukrainian justice reforms and their implementation;

 To provide an assessment of the local level justeetor leadership relating to the establishment of
effective internal communication, human resourcebsdisciplinary procedures;

 To contribute to the drafting and progressive upgmg of the Mission Implementation Plan by
supporting the identification of mission operatibrequirements as the situation evolves as wethas
design of Mission operational activities in suppuirtasks and objectives;

» To constantly assess progress, to identify actudlpmtential risks to attainment of the Adminidtrat
of Justice Units tasks or activities, or delaysiagiahe Mission Implementation Plan;

» To regularly report internally against benchmarkialgo assessing the consistency and sustainadfility
Mission operational activities across time and tovjgle recommendations for the improvement of
Mission performance;

» To contribute to Mission external reporting;

» To take into account overall Security Sector Reféssues in order to ensure coherence between the
CRT/Regional Outreach Unit’s activities and wid&RSaspects;

» To contribute to Mission internal and external ntipng;

» To contribute to lessons identification;

» To perform any other task assigned by the Line Mana

Qualifications and Experience:

e Successful completion of a full course of univgrsitudies attested by a degree in Law or Public
Administration, where the normal duration of unsigr education in the country awarded is four (3)
years or more;

+ At least five (5) years of relevant and proven pssional experience after having completed his/her
studies, preferably as a judge, prosecutor, lawyérgal advisor;

»  Extensive experience of change management witkijutice sector;

»  Experience of managing the interface between ticpisector and the general public;

»  Experience of Human Resources Management and casgexrgement and development;

»  Experience of advising on Security Sector Reforrthatlocal level, preferably within the CIS andiror
an international justice related Mission, includexperience in planning the implementation of nefor
strategies, related outreach, consultation and gghamanagement experience would be a significant
advantage;

»  Experience of advising on managing justice sealip relations and community outreach;
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Ability to demonstrate political and diplomatic acen;

Excellent interpersonal skills and the ability tomomunicate the strategic vision of the HoM, to
establish priorities, to plan and to exercise amntr

Experience in an international organization opatath a conflict or immediate post conflict situpmti
and with geographically deployed teams would beefieial;

Experience in strategic analyses, planning andrtiagoas well as a sound understanding of strategic
and operational considerations;

Ability to work proactively whilst adhering to thgoals of the team he/she is a part of and to report
efficiently both orally and in writing, while takininto account possible new guidance as situations
evolve;

Excellent interpersonal and communication skills.

Highly resilient under physical and mental pressure

Ability to engage with senior officials, to work ia multi-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

Language Skills:

Fluent written and spoken English language skisaarequirement;
Knowledge of the Ukrainian and/dRussian language are not a requirement but would B&ong
asset.
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Position Name: Employment Regime:

Regional Outreach Strategic Seconded

Communications Adviser (1 position)

Ref. Number: Location: Availability:

CRT UA31 Kyiv/Countrywide 20 July
Department/Component/Unit: Level of Security Clearance:Open to contributing third
Chief of Staff Office / Public EU RESTRICTED States: No

Information Department

Reporting Line:

The Regional Outreach Strategic Communications getvill report to the Head of Public Information
Department/ Senior Spokesperson.

Main Tasks:

» To act as a Mission’s spokesperson in the regideployment area;

« To engage and interact with the regional medias§rand social media in the area of deployment,
paying special attention to each regions sengjtiaitd challenges, paying particular attention ot t
interfere with the work of OSCE SMM;

* To contribute through permanent public informatiomonitoring his/her regional input to the
development and continuous adaptation of the Misipress lines;

» To feed regional print and audio-visual contenthtoMission’s web and social media tools;

* To engage with the local PR community;

 To suggest, organize and implement regional pubfiormation campaigns, EUAM, EU and topic
related events, Mission promotional materials, ttnat meetings and conferences;

 To assist in conducting and coordinating officiégdite to the deployment area according to protocol
rules;

* To contribute to regular Mission reporting and thew reports, papers and briefings in relationh t
implementation of the Mission Mandate;

» To contribute to Mission internal and external ntjpng;

* To perform any other task assigned by the Line Mana

Quialifications and Experience:

*  Successful completion of a full course of univgrstudies attested by a degree in communication /
social media marketing, where the normal duratibmroversity education in the country awarded is
three (3) years or more;

* After having fulfilled the above requirements, anmium of three (3) years relevant and proven
professional experience, ideally in an internati@mvironment;

* Knowledge and experience in the field of SecuriggtBr Reform;

* International experience, particularly in crisiseas with multinational and/or international
organizations, ideally in a media related capacity;

»  Excellent understanding of the media and socialiameavironment;

»  Excellent interpersonal and communication skills;

»  Excellent drafting skills.

Language Skills:
*  Fluent written and spoken English language skilsaarequirement;

 Knowledge of the Ukrainian and/dRussian language are not a requirement but would bong
asset.
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Position Name: Employment Regime:
Regional Outreach Rule of Law AdviseGeconded
(2 positions)

Ref. Number: Location: Availability:

CRT UA32-33 Kyiv/Countrywide 20 July 2015
Department/Component/Unit: Level of Security Clearance¢:Open to contributing third
Operations / Regional Outreach EU RESTRICTED States: No

Component

Reporting Line:
The Regional Outreach Rule of Law Adviser will repto the Head of Regional Outreach Component.
Main Tasks:

» To gather information and conduct assessmentsesghcific needs related to the Rule of Law and
Law Enforcement Agencies, including in the regiotheiachments, in the designated area in accordance
with stated objectives and tasks, Mission policg gaidelines and Ukrainian national security sector
reform policy;

» To coordinate all activities on information amadsessments closely with all other EU and intewnati
actors working in support of the Rule of Law aralM.Enforcement Agencies;

* To gather information and conduct assessmentsetaifg changes required in order to help address th
lack of public confidence in Rule of Law and Lawf@&icement Agencies, and unclear implementation
of chain of command between centre and oblast;

* To provide information and conduct assessmentseategional and detachment level Rule of Law and
Law Enforcement Agencies in relation to their cagyato deliver, in the context of EU guiding
principles and values, policy and training mateinalelation to community relations;

* To gather information and conduct assessments omdmésation of reforms with broader security
sector reforms, which are designed to facilitatel &mild closer mutual support, joint planning and
coordinated and joint law enforcement operations;

« To gather information and conduct assessments diegarthe development, implementation and
exercising of effective operational proceduresatilitate timely coordination and cooperation betwe
the Rule of Law and Law Enforcement Agencies ather branches of the emergency services;

 To gather information and conduct assessments @f Ministry of Internal Affairs capacity to
reintroduce the Rule of Law and Law Enforcemeneéddes in the former conflict areas;

» To contribute to Mission internal and external ntjpg;

» To contribute to lessons identification;

» To perform any other task assigned by the Line Mana

Quialifications and Experience:

»  Successful completion of a full course of universtudies attested by a degree in Political Scignce
International Relations, Diplomacy, Law, Socialeéies or Public Administration or a closely related
field of study, where the normal duration of unsigr education in the country awarded is three (3)
years or more or equivalent Police or/and Militaducation;

» At least five (5) years of relevant and proven pssional experience after having completed his/her
studies;

»  Experience of stabilisation in post-conflict envinosents;

»  Experience of engaging directly with community leesdand groups, to build understanding and to
identify and agree joint approaches and initiatives

»  Experience of working with formal and informal, gomance structures, to build capacity and ensure
the delivery of key services;

»  Experience of strategic conflict assessment, pfapand programming;

»  Experience of developing and managing complex rognes;

»  Experience of managing and working in diverse tedmdeliver against an agreed Plan;
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»  Experience in Project Management;

»  Experience in Change Management;

»  Experience of developing training courses and @ausriculum;

»  Ability to plan and manage own work with limitedidance;

»  Ability to develop quickly positive working relatiships with a diverse range of people and negotiate
effectively;

» Ability to maintain effective relationships undsffidult, complex and evolving circumstances;

»  Ability to facilitate diverse group of stakeholdeosvards common understanding of problems and
solutions;

*  Ability to communicate clearly and effectively bathally and in writing and vary style dependentmpo
target audience;

*  Ability to generate a range of options and reconuirtée best course of action based on evidence; uses
information to develop and apply lessons learnt;

e Ability to work hard, under pressure, to tight andving deadlines;

»  Experience of stabilisation, conflict and/or peha#@ding work, both conceptual and practical, in
hostile environments;

*  Programme design and implementation in a confligtabilisation environment;

»  Experience of working in the field and/or with |lbcammunities in a low income conflict-affected/
fragile state setting;

»  Conflict (including conflict analysis/assessmemtji/r Governance and/or Security Sector Reform
(SSR) experience and expertise;

» High level of resilience and self-motivation.

Language Skills:
*  Fluent written and spoken English language skilsaarequirement;

 Knowledge of the Ukrainian and/dRussian language are not a requirement but would bong
asset.
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Position Name: Employment Regime:
Regional Outreach  Post ConflicGeconded
Community Policing Adviser
(3 positions)

Ref. Number: Location: Availability:

CRT UA34-35-36 Kyiv/Countrywide 20 July 2015
Department/Component/Unit: Level of Security Clearance: | Open to contributing third
Operations / Regional Outreach EU RESTRICTED States: No

Component

Reporting Line:

The Regional Outreach Post Conflict Community RadjcAdviser will report to the Head of Regional
Outreach Component.

Main Tasks:

» To provide post conflict community policing advimesenior management teams operating at the Oblast
level and provide guidance regarding community gegaent and Problem Oriented Policing.

e To assess and report upon the potential for gweldpment of a police led community engagement
strategy within individual Oblasts;

« To assess and report upon the potential forlementation of individual community engagement
plans as part of the broader community engagenieegy;

» To participate in multiagency meetings with locairenunity representatives and key stakeholders;

* To assess and report upon the potential forldpreent of Problem Oriented Policing principles;

* To assess and report upon the potential for tnedaction of Police Tasking and Coordinating Gro
meetings to make effective use of community infdfara(creating a responsive police service);

* To assess and report upon the potential for tihnedaction of the implementation of Intelligeniced
Palicing;

» To assess and report upon the potential for tmedattion of workshops and the development of table
top exercises to highlight the value of communitliging ethos;

» To contribute to Mission internal and external reipg;

* To perform any other task assigned by the Line Mana

Quialifications and Experience:

»  Successful completion of a full course of universitudies attested by a degree in Political Scence
International Relations, Diplomacy, Law, Socialéaes or Public Administration or a closely related
field of study, where the normal duration of unsigr education in the country awarded is three (3)
years or more or equivalent Police or/and Militaducation;

» At least five (5) years of relevant and proven essional experience after having completed his/her
studies;

*  Experience of implementing Community Policing irspoonflict environments;

»  Experience of implementing Community Policing ardeloping Community Engagement strategies as
a Police Commander (middle management level);

»  Experience of engaging directly with community leedand groups, to build understanding and to
identify and agree joint approaches and initiatives

»  Experience of working with formal and informal, gomance structures, to build trust and confidence i
policing services;

* Experience of managing and working in diverse teamdeliver against an agreed Plan;

*  Ability to plan and manage own work with limitedidance;

* Ability to develop quickly positive working relatmships with a diverse range of people and negotiate
effectively;

»  Ability to maintain effective relationships undeffidult, complex and evolving circumstances;

* Ability to facilitate diverse group of stakeholdei®wvards common understanding of problems and
solutions;
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» Ability to communicate clearly and effectively bathally and in writing and vary style dependentmpo
target audience;

» Ability to generate a range of options and recominttie best course of action based on evidence; uses
information to develop and apply lessons learnt;
*  Ability to work hard, under pressure, to tight andving deadlines;

»  Experience of Community Policing and Community Eyeyaent, both conceptual and practical, in
hostile environments;

* Experience of working in the field and/or with lb@mmunities in a low income conflict-affected/
fragile state setting;

» High level of resilience and self-motivation.
Language Skills:
*  Fluent written and spoken English language skilsaarequirement;

 Knowledge of the Ukrainian and/dRussian language are not a requirement but would bong
asset.
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Position Name: Employment Regime:

Regional Outreach Vetting Adviser Seconded

(2 positions)

Ref. Number: Location: Availability:

CRT UA37-38 Kyiv/Countrywide 20 July 2015
Department/Component/Unit: Level of Security Clearance:Open to contributing thirg
Operations / Strategic SSR Component /| EU RESTRICTED States: No

Strategic SSR Advisory Unit

Reporting Line:
The Regional Outreach Vetting Adviser will repartthe Head of Strategic SSR Advisory Unit.
Main Tasks:

 To assess and report upon the potential and conemitiof the leadership of the relevant Ukrainian
entities at the oblast level to implement natidaaél vetting procedures;

» To assess and report upon the potential of thevaeteUkrainian authorities at the oblast level to
introduce transparent models and standards ftinggirocedures;

+ To assess and report upon the potential for tlhedaction of developing transparency in theingtt
process and procedures for appealing decisions;

* To assess and report upon the potential for thedattion of vetting authorities to ensure compi@n
with legislation, Human Rights and European stathslar

» To conduct analysis of applied vetting procedumes report to the Head of Strategic SSR Advisory
Unit;

 To inform and otherwise contribute towards the Miss policy towards, and advisory input to the
relevant Ukrainian authorities;

 To contribute to the drafting and progressive upgmg of the Mission Implementation Plan by
supporting the identification of Mission operatibnequirements as the situation evolves as wethas
design of Mission operational activities in suppafrtasks and objectives;

» To constantly assess progress, to identify actodlpotential risks to attainment of the StratedBRS
Advisory Unit tasks or activities, or delays agaite Mission Implementation Plan, and to raiseess
to the Head of Unit;

* To regularly report internally against benchmarkialgo assessing the consistency and sustainadfility
Mission operational activities across time, andptovide recommendations for the improvement of
Mission performance;

* To contribute to Mission internal and external reipg;

* To contribute to the induction of Mission personnel

e« To contribute to lessons identification;

* To perform any other task assigned by the Line Mana

Qualifications and Experience:

»  Successful completion of a full course of universitudies attested by a degree in Political Scence
International Relations, Diplomacy, Law, Socialéaes or Public Administration or a closely related
field of study, where the normal duration of unsigr education in the country awarded is three (3)
years or more or equivalent Police or/and Militaducation;

+ At least five (5) years of relevant and proven pssfonal experience after having completed his/her
studies;

»  Experience of managing the interface between aiviind uniformed personnel;

 Experience of Human Resources Management, vettingeosonnel and career management and
development;

 Experience of change management, related outreach cansultation would be an significant
advantage;

* Operational and strategic experience with, or sist@nce of Security Sector agencies under Mingdtry
Internal Affairs and/or Ministry of Justice (Polic&endarmerie, Intelligence, General-Prosecutor’s
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Office and/or related democratic oversight or ratply structures (independent inspectorate,
parliamentary oversight committee or ombudsman);

Ability to engage with senior officials, to work ia multi-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

Proven ability to address these subjects to ndfignaernmental level decision makers;

Experience in strategic analyses, planning andrtiagoas well as a sound understanding of strategic
and operational considerations;

International experience in an international orgations operating in a conflict or immediate post
conflict situation and with geographically deploytedms would be beneficial;

Knowledge of the political, cultural and securitjuation of the Mission area or other areas withie
same geopolitical region is desirable as well aBbl accession agenda.

Language Skills:

Fluent written and spoken English language skisaarequirement;

Written and spoken Ukrainian and/or Russian langusidlls are not a requirement but would be an
asset.
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Position Name: Employment Regime:

Mission Security Officer (3 positions) Seconded

Ref. Number: Location: Availability:

CRT UA39-40-41 Kyiv/Countrywide ASAP
Department/Component/Unit: Level of Security Clearance:Open to contributing thirg
Mission Security EU RESTRICTED States: No

Reporting Line:

In line with the EU’s Policy on the Security of Ethff deployed outside the EU in an operationabcap
under Title V of the TEU (Field Security Policy)ettMSO will report to the Senior Mission Securityfiogr
(SMSO).

Main Tasks:

» To assist the SMSO in the development, implememtatind updating of the Mission Security Plan, and
all supporting security and safety instructions pratedures;

» To assess the security situation and maintain eddalt relevant security related documents;

* To conduct or initiate security surveys of Missimember’s personal protective security requirements,
transport security, residential and office security

» To ensure that all security and communications mgant is kept up-to-date and in a state of
operational readiness;

»  To conduct regular security drills, communicatiesats and evacuation exercises;

» To provide briefings on matters affecting the sitguand safety of Mission members and ensure that
they are properly prepared for emergencies;

 To liaise as directed and co-operate closely witteninternational organizations and national law
enforcement agencies in the field of security deeotrelevant authorities;

* To provide comprehensive reports to the SMSO omeitlents affecting Mission members and initiate
necessary follow up action with the appropriatédauities;

» To produce briefings and presentations relatingigther sphere of work for the benefit of the Migsi

» Toreport and assist the SMSO on the security lendlstate of alert for the Mission staff;

 To provide assistance and appropriate responseigsid?i members in respect of security measures,
ensuring that all necessary actions are providedujpport of any related situation, particularly in
emergency cases;

* To collect, analyse and maintain all incoming s#guand operational reports/information from
different sources within Mission area;

* To prepare situation summaries for the Missiorheirtareas of responsibility;

* To carry out duty officer’s duties during silentuns, weekends and holidays;

« To review incoming messages, determine urgency @ed the relevant Mission elements and
responsible staff members;

» If required, to work in close cooperation with thepartment of Mission Support in matters related to
the procurement of necessary security related etgripand services;

» To elaborate in-depth planning and execution ofiggcoperations;

» To travel to areas with higher than Low risk ratifigequired, and to conduct security duties;

* To undertakes any other task required by the SM&Dpport of the objectives of the Mission.

Quialifications and Experience:

e Successful completion of a full course of universitudies attested by a degree in Police Sciences,
Military Sciences, Social Sciences, security oated studies, where the normal duration of unitersi
education in the country awarded is three (3) yeamniore Or equivalent education in Police/Military
or civilian security organization with specializé@ining in field operations, force protection awrd/
security;

* After having fulfilled the above requirements, mmim of 5 years of progressively responsible
professional experience at management level inciviban security sector in the military/police, in
particular with regard to the security/protectidrpersonnel, facilities and assets;
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» Ability to work in a demanding, deadline-driven @wnment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

» Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;

» Excellent organizational, planning, and time-mamaget skills;

»  Experience in planning and implementing projects;

» Good interpersonal skills, ability to work in a nirdultural, multi-ethnic environment with sensitiv
and respect for diversity;

* Highly resilient under mental pressure and williags to work extra hours when required,;

» Solid knowledge of the Mission area and potengablsity threats;

* Ability to operate Windows and Power Point appiicas, including Word processing, e-mail, and
spreadsheets (Excel);

*  Civilian driving license class B and C mandatory;

*  Successful completion of the EU Mission Securit§ic@f Certification Course (desirable);

* International experience of an ESDP/CSDP Missiogether with experience of multi-national and
international organizations / Missions (desirable).

Language Skills:
*  Fluent written and spoken English language skilsaarequirement;

*  Written and spoken Ukrainian and/or Russian languskills re not a requirement but would be a strong
asset.
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Position Name: Employment Regime:

Regional Outreach Procurement Officer|($econded

position)

Ref. Number: Location: Availability:

CRT UA42 Kyiv/Countrywide ASAP
Department/Component/Unit: Level of Security Clearance:Open to contributing thirg
Mission Support Department / ProcuremedU RESTRICTED States: No

Unit

Reporting Line:
The Regional Outreach Procurement Officer will mepo the Chief of Procurement Unit.

Main Tasks:

» To carry out procurement and contracting proceseksed to the Regional Outreach (RO) activities;

» To use established professional and transparentigment policies and procedures of EU legislation
and regulations, as adopted by the CSDP Mission;

* To assist and advise the Chief of Procurement ldegdl issues related to the procurement cyclengfr
the strategic planning to contract);

* To provide assistance to RO in relation to proce@nenmatters;

* To develop professional relationships and work nmsghips with European Commission and EEAS
(CPCC and the Security Department) in the fielgraicurement for the Mission;

» To contribute to lessons identification;

» To perform any other task assigned by the Line Mana

Quialifications and Experience:

»  Successful completion of a full course of univgrsitudies attested by a degree in Law, Business or
Public Administration, Economics, Finance or clgsetlated field, where the normal duration of
university education in the country awarded isehi® years or more;

» After having fulfiled the above requirements, &adt three (3) years of relevant and proven
professional experience;

. Knowledge of the EU financial rules;

»  Experience in using established professional aadsparent procurement policies and procedures in
accordance with European Union legislation and legmns;

»  Experience in management of tendering processeterpbly including EU procedures;

» Good drafting and reporting skills;

»  Good working knowledge of MS Office software;

*  Previous experience in CSDP Missions or in EU Detiegs would be an advantage.

Language Skills:
*  Fluent written and spoken English language skilsaarequirement;

*  Written and spoken Ukrainian and/or Russian languskgjls are not a requirement, but would be an
asset.
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