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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION
	Post identification:
(DG-DIR-UNIT)
	HOME.DDG1.C.1.DEL.Gambia.91

	Head of Unit:

Email address:

Telephone:

Number of available posts:

Suggested taking up duty:

Suggested initial duration:

Place of secondment:
	TUDORACHE Ioan Dragos
Ioan-Dragos.TUDORACHE@ec.europa.eu
+32 2 2984903
1
3/4 quarter 2019 

1 year(s)1
( Brussels ( Luxembourg
X Banjul (The Gambia)

	
	(    With allowances

X   Cost-free

	
	This vacancy notice is also open to

(    the following EFTA countries :

( Iceland  ( Liechtenstein  ( Norway  ( Switzerland

( EFTA-EEA In-Kind agreement

    (Iceland, Liechtenstein, Norway)
(    the following third countries:
(    the following intergovernmental organisations:
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	Nature of the tasks:

	
	

	
	Overall purpose: to step up strategic and operational coordination to maximize the impact of EU action on return and reintegration in third countries and to enhance the engagement of key countries of origin on the operational improvement of return procedures of migrants living irregularly in Europe, and want to return home or need to do so following an order to leave the territory issued by one of the EU Member States. 

The general scope of the tasks carried out by the EURLO (European Return Liaison Officer) will primarily be focussed on return and readmission. The actual mandate of the EURLO will be adapted to the specific situation in the hosting third country, in particular the migratory and security challenges there and the level of its cooperation with the EU. 

He/she will be under the direct supervision of the Head of Delegation. He/she will be based in the country and will be required to travel in the country and the region, where necessary. 

Functions and Duties: 

· Operational support: European processes on return and local network coordination
Support and if needed coordinate activities set-up in the framework of the non-legally binding standard operational procedures on return and readmission.
Build-up / support existing local network coordination 

a. between (locally represented) European (Union Member) States working on return issues (ILO-network/consulates/Frontex/EURINT-Network/ERRIN/others); 

b. with local (governmental) authorities involved in return processes; 

c. with civil society; 

Establish the necessary informative initiatives towards (local) authorities and civil society in order to create awareness on the European framework on the organisation of return; 

Offer operational support: 

a. In the organisation of incoming delegations from European partner organisations to the host country in order to discuss identification or return matters; 

b. In the organisation of outgoing delegations from (local) authorities competent for identification of return matters towards Europe;

· Explore the possibilities for improving the verification of identity in the host country, and delivery of travel documents for irregular residing migrants; 

a. Identify partners to establish operational processes with;
b. Establish an agreement (oral or written) with the defined partners on practical co-operation;
c. Establish a list of minimum requirements of personal data needed to process a request successfully;
d. (Support the) set-up (of) an operational workflow between European migration services and the local partners through which requests for verification can be sent and received in a qualitative and efficient way and in a timely manner. 

Prioritise on processes that allow the use of biometric data as photos or fingerprints;

To this end, the EURLO will operationally support the organisation of interviews by the competent authorities, by facilitating the organisation of interviewing delegations, the use of videoconferencing or other useful tools. 

These tasks will be implemented in full compliance with fundamental rights, particularly in view of preventing the sharing of protection related information and ensuring safeguards concerning the best interests of children; 

· Transfer of Best Practices

1. Gather the needed operational information on the organisation of return/readmission in the host countries in the following framework:

a. General practices on return and readmission; 

b. Case by case advise following the requests of one of the EURLO partners on how to proceed with a return;
2. Regularly proactively update this information; 

3. Where applicable and appropriate, actively participate to processes/working groups/trainings initiated by the EURLO Programme, European Commission, FRONTEX, EASO, the individual EURLO Member States, the EURINT-Network,  the ERRIN Network, EMN-REG or other relevant stakeholders active in the improvement of operational co-operation in return; 

4. Take into account existing modi operandi by European Countries, and promote well-functioning operational best practices already established;

· Capacity Building 

Identify, assess/evaluate and negotiate with - pro-actively and on demand – European/local/international (governmental) partners in order to: 

a. Establish a clear image on the needs and possibilities in capacity building in the field of return (demand); 

b. Establish a clear image on the available capacity building mechanisms (offer);

c. Report on the needs towards European/local/International partners; 

d. Initiate/implement/monitor/evaluate processes of project management establishing capacity building initiatives;

· Support organisation of JRO/National charters 

1.
Identify, assess/evaluate and negotiate with - pro-actively and on demand - local (governmental) partners in order to: 

a. Establish a clear understanding by the local partners on the organisation of JRO’s or national charters, operational requirements to ensure fundamental rights compliant removal, in line with Frontex Code of Conduct for JROs, and the processes involved, hereby stressing the alignment with the Union acquis, the EU Charter of Fundamental rights and (forced-)return monitoring systems established in Member states;

b. Establish an assessment on the technical/juridical/political framework in the host country, and the possible needs to be addressed for the organisation of JRO’s or national charters; 

c. Create awareness and willingness to co-operation on JRO’s or national charters by local stakeholders;

2.
Offer operational support in the organisation of JRO’s / national charters, in particular: 

a. Mediate in the processes with local authorities for acquiring a principal agreement on the organisation of a JRO or national charter, e.g. acquirement of the landing rights, procedures to be followed upon arrival; 

b. Offer operational guidance, e.g. with regard to deliverance of possible visa at arrival, guidance on staying/transport arrangements of the staff (escorts/medical/others..) accompanying the flights ; 

c. Support the organisation and the running of a Member State's advance party;

d. Create presence on arrival and initiate problem solving measures if needed in case of unforeseen events;

· Follow-up of local and political situation 

Identify, assess/evaluate and negotiate with - pro-actively and on demand - local (governmental) partners in order to establish a clear understanding / image on the local political situation and the political/technical framework for the organisation of returns, including fundamental rights considerations and support available for vulnerable persons.  Report on evolutions to European stakeholders.

· Facilitate process of handover/transit at the border 

Identify, assess/evaluate and negotiate with - pro-actively and on demand - local (governmental) partners in order to: 
a. Create operational presence at the air/sea/land border in order to support the handover / transit procedures undertaken by European escort-teams; 

b. Create special and efficient procedures for handover of vulnerable returnees and families;
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	Main qualifications:

	
	a) Eligibility criteria

	
	

	
	The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the selection process.
•
Professional experience : at least three years of professional experience in administrative, legal, scientific, technical, advisory or supervisory functions which are equivalent to those of function group AD;

•
Seniority : candidates must have at least one year seniority with their employer, that means having worked for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at least one year before the secondment;
•
Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another EU language to the extent necessary for the performance of the duties. SNE from a third country must produce evidence of a thorough knowledge of one EU language necessary for the performance of his duties.

	
	

	
	b)
Selection criteria 


	
	
Diploma 

- university degree or


- professional training or professional experience of an equivalent level


in the field(s) : internal security, law or public administration



	
	
Professional experience:
At least 5 year of professional experience in the field of In the field of internal security. Good knowledge on migration related issues, trends and profiles, awareness of the geopolitical situation and good comprehension of the functioning of the EU institutions. 

	
	

	
	
Language(s) necessary for the performance of duties: English
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	Submission of applications and selection procedure

	
	Candidates should send their application according to the Europass CV format (http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to the competent services of the Commission within the deadline fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will automatically invalidate the application.
Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or certificate of professional experience, etc.). If necessary, these will be requested at a later stage. 
Candidates will be informed of the follow-up of their application by the unit concerned.

	
	

	4
	Conditions of the secondment

	
	The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down rules on the secondment to the Commission of national experts and national experts in professional training (SNE Decision). This decision is available on http://ec.europa.eu/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will equally remain covered by the national social security system. 
Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions provided for in Art. 17 of the SNE decision. 
During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest obligations, as provided for in Art. 6 and 7 of the SNE Decision.
If any document is inexact, incomplete or missing, the application may be cancelled.
Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U n° L 317 of 03.12.2001).

The selected candidate has the obligation to launch the vetting procedure before getting the secondment confirmation.
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	Processing of personal data

	
	The selection, secondment and termination of the secondment of a national expert requires the Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725. 

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not seconded experts).

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the processing of your personal data. Where applicable, you also have the right to object to the processing or the right to data portability.

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact information is given below. 
Contact information
· The Data Controller
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, questions or concerns, or if you would like to submit a complaint regarding the collection and use of your personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu.

· The Data Protection Officer (DPO) of the Commission
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) with regard to issues related to the processing of your personal data under Regulation (EU) 2018/1725.
· The European Data Protection Supervisor (EDPS)

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 have been infringed as a result of the processing of your personal data by the Data Controller.

To the attention of candidates from third countries: your personal data can be used for necessary checks.


� These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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